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Waiver of California's Day of Rest

By: Marisa Ratinoff

A federal judge takes on California's day of réatiges and finds Nordstrom did not violate the
California Labor Code where the plaintiffs volunitaworked more then six days in a row. In
Mendoza v. Nordstropthe Central District Court played it as expedigdienying the claims of two
former Nordstrom employees holding that while ampkyer may not force an employee to work
more than six consecutive days pursuant to LabdeCections 551 and 552, the employer will not
be found liable where the employee chooses to wag/er her day of rest. Continuing the Brinker
trend of allowing employees to waive breaks withioeiding the employer liable, the Court
recognized that while an employer must make a dagsb available, it need not ensure the employee
actually takes it.

Trackbacks (0)

Comments (0)

Epstein Becker & Green, P.C.
1925 Century Park East, Suite 500 ¢ Los AngelekfdDaia 90067-2506 « Phone: (310) 556-8861

View other offices




