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Increase in 2017
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October 4, 2016

New Jersey’s minimum wage will increase from $8.38 per hour to $8.44 per hour

effective January 1, 2017, the New Jersey Department of Labor and Workforce

Development (NJDOL) has announced.

New Jersey voters approved a referendum in November 2013 modifying the New Jersey Constitution
and requiring the NJDOL annually to review the minimum wage and announce any increase for the
following calendar year by September 30th. The 2017 minimum wage rate hike is based on the 0.66%
increase during the one-year period from August 2015 through August 2016 of the consumer price index
(CPI) for all urban wage earners and clerical workers (CPI-W, U.S. City Average), as reported by the U.S.
Department of Labor, Bureau of Labor Statistics.

Since the voter referendum passed in 2013, the New Jersey hourly minimum wage has increased a total
of $1.19. In January 2014, the minimum wage increased $1.00 per hour, from $7.25 to $8.25. In January
2015, the minimum wage increased $0.13 per hour, from $8.25 to $8.38. In 2016, the minimum wage
remained at $8.38 per hour based on the CPI-W. As of January 1, 2017, the minimum wage will increase
$0.06 per hour, from $8.38 to $8.44.

Despite the 2013 voter referendum on minimum wage, and the subsequently increases, the New Jersey
Legislature has continued its effort to further increase the minimum wage. This summer, both the
Senate and Assembly passed a bill that would have increased the minimum wage to more than $15.00
per hour by 2021. Although Governor Chris Christie vetoed the bill on August 30, 2016, proponents are
seeking to place the measure on the ballot for voter approval in the fall of 2017.

For now, New Jersey employers must ensure all employees are paid at least the minimum wage of $8.44
per hour as of January 1, 2017. Employers also should continue to track efforts to increase the
minimum wage to more than $15.00 per hour.

Please contact Jackson Lewis for assistance or questions regarding minimum wage or other workplace
issues.

©2016 Jackson Lewis P.C. This Update is provided for informational purposes only. It is not intended as
legal advice nor does it create an attorney/client relationship between Jackson Lewis and any readers or
recipients. Readers should consult counsel of their own choosing to discuss how these matters relate to
their individual circumstances. Reproduction in whole or in part is prohibited without the express written
consent of Jackson Lewis.

This Update may be considered attorney advertising in some states. Furthermore, prior results do not
guarantee a similar outcome.

Jackson Lewis P.C. represents management exclusively in workplace law and related litigation. Our
attorneys are available to assist employers in their compliance efforts and to represent employers in
matters before state and federal courts and administrative agencies. For more information, please contact
the attorney(s) listed or the Jackson Lewis attorney with whom you regularly work.
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September 22, 2016 Hawaii Labor Department Imposes Massive Penalties, Sends Clear Message to
Employers

Taking advantage of a new law that substantially increases penalties, the Wage Standards Division of the
Hawaii State Department of Labor & Industrial Relations (“DLIR�) has issued penalties totaling $767,095 to a
construction company remodeling a hotel in Waikiki, Hawaii. The penalties were imposed for a failure to...

September 21, 2016 Seattle Passes Predictable Scheduling Ordinance

The City of Seattle has passed a bill requiring certain large employers operating within Seattle city limits to
give their hourly workers advance notice of their schedules and to pay workers extra for being required to work
on call. Mayor Ed Murray announced he plans to sign the Secure Scheduling Ordinance. The bill will go into
effect...

September 21, 2016 New York City May Ban Questions about Salary History

A bill in the City Council of New York City would prohibit employers from inquiring about a prospective
employee�s salary history. The bill�s purported aim is to close the gender pay gap by reducing the likelihood
that women will be prejudiced by prior salary levels. New York City Public Advocate Letitia James introduced...
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