
 

Amendments to Oregon’s Domestic Violence Leave Law Extend 
Coverage to Part-Timers, New Employees
Date: 7.26.2013

Effective January 1, 2014, Oregon’s domestic violence leave law (Or. Rev. Stat. § 659A.270) will apply to all 
employees who are victims of domestic violence, harassment, sexual assault or stalking, regardless of the 
number of hours worked per week or length of time worked for the employer. Previously, the law did not cover 
employees who worked 25 hours or fewer or had not been employed at least 180 days prior to seeking to take 
leave. 

In addition, Oregon employers will have to post, in a conspicuous place, a summary of employees’ rights to take 
leave to address domestic violence, harassment, sexual assault or stalking and maintain summaries of all 
regulations enforcing the domestic violence leave law. Summaries are available from the Oregon Bureau of Labor 
and Industries (http://www.oregon.gov/boli/TA/Pages/Req_Post.aspx).

The domestic violence leave law applies to employers with at least six employees. Under the law, victims of 
domestic and sexual violence are protected from workplace discrimination and may take reasonable time off from 
work to obtain court or law enforcement protection or to take other safety measures.

Oregon employers should ensure their policies and procedures are consistent with the new law and the 
appropriate staff is trained in handling these matters.

If you have any questions about this or other workplace developments affecting your business, please contact 
Sarah J. Ryan, at (503) 229-0404 or Sarah.Ryan@jacksonlewis.com, of our Portland office, or the Jackson Lewis 
attorney with whom you regularly work. 

© 2013, Jackson Lewis LLP. This Update is provided for informational purposes only. It is not intended as legal 
advice nor does it create an attorney/client relationship between Jackson Lewis LLP and any readers or 
recipients. Readers should consult counsel of their own choosing to discuss how these matters relate to their 
individual circumstances. Reproduction in whole or in part is prohibited without the express written consent of 
Jackson Lewis LLP.

This Update may be considered attorney advertising in some states. Furthermore, prior results do not guarantee a 
similar outcome.

Jackson Lewis LLP represents management exclusively in workplace law and related litigation. Our attorneys are 
available to assist employers in their compliance efforts and to represent employers in matters before state and 
federal courts and administrative agencies. For more information, please contact the attorney(s) listed or the 
Jackson Lewis attorney with whom you regularly work.



jackson lewis llp © 2013

practices

Disability, Leave and Health Management 


